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The University of Canberra (UC) recognises the importance of continuing the work to prevent sexual harm on our campuses, and responding well when reports of sexual harm are made. We recognise the need for continuous improvement and listening to those with lived experience.
The elimination of sexual harm can only be achieved in our sector by working collectively. The sector has endorsed a set of enduring commitments to collectively change our communities for the better. In this way we hope that other organisations will join us.
As a signatory of Universities Australia’s Charter on Sexual Harm, UC has responded as follows:

Objective 1: Strengthening, developing and implementing policies that make clear that sexual harm is unacceptable, acting against any violations of those policies, and taking allegations seriously, regardless of the seniority or status of the person against whom a claim is made.
· UC has a Sexual Misconduct Policy & Procedure that is reviewed annually to ensure that it remains relevant and aligned with new developments and research.
· UC’s Student Charter and Charter of Conduct and Values sets the behavioural standards and expectations for our community.
· UC is a part of a Community of Practice incorporating universities from across Australia that collaborate to achieve best practice.
Objective 2: Clearly educating and informing our communities of where and how to report incidents of sexual misconduct, sexual harm, sexual assault or sexual harassment and how to best access support.
· Students are encouraged to complete Consent Matters, which includes details on how students can access support for sexual violence both within UC and the broader community.
· Staff complete compulsory training modules covering appropriate workplace behaviour, inclusion and responding to disclosures of sexual violence.
· Regular updates are made to the ‘UC Safe’ website which provides details on the support services available to victim/survivors 
· UC’s Student Wellbeing, Medical and Counselling, Security and the Respect Now Always Committee produce flyers, brochures, posters and other collateral to promote the support services available on campus.
· During UC’s Orientation Week programs, Student Wellbeing, Medical and Counselling and Security introduce students to their services, explaining how to access the services and what students can expect when they access one of the services.
· Medical and Counselling publishes a newsletter for residents staying in the UC on-campus Student Residences. The newsletter promotes UC’s support services and the support services available in the broader community.
· International students are provided details of the UC and community support services available to them, in multiple languages.
· The Respect. Now. Always. Committee at UC is creating a Voice and Language Guide to ensure a consistent, strengths-based, and trauma-informed approach to communicating about sexual violence.
Objective 3: Providing support to all people who report sexual harm and victims of sexual harm, including through: providing access to trauma-informed and culturally appropriate support services; enabling confidential disclosure mechanisms; and supporting those who choose to report to the police.
· UC’s Student Wellbeing, Medical and Counselling and Security staff are trained in trauma-informed support.
· All UC staff receive mandatory cultural awareness training.
· All UC staff receive responding to disclosure and privacy training.
· Student Wellbeing has a relationship with the ACT Police and can provide support to a student who chooses to report an instance of sexual violence to police. 
· The Respect. Now. Always. Committee is in the process of reviewing its online Incident Reporting Tool to ensure improved trauma-informed alignment.
· Students can request an interpreter should they need one. 
· Staff can access support through the University's Employee Assistance Program (EAP), provided by Converge International.
· UC’s Sexual Misconduct Procedure 2.5 states: All complaints to the UC Safe Community webpage will be responded to within 24 business hours by specialist University staff and will be treated with confidentiality, dignity, and respect.	Comment by Andy.Visser: shouldn't this rather say made through the Incident Reporting function located on the UC Safe webpage?	Comment by Court.Kovac: yes good point! I spoke to Renata the other day about potential policy updates. She is hesitant to do anything before the National Code so I will pop this on the list.
Objective 4: Providing clear and easily accessible processes for anyone who chooses to make a report seeking appropriate action against any members of our organisations.
· The Respect. Now. Always. Committee is reviewing the University’s online Incident Reporting tool. This is in response to identified limitations of the report, including but not limited to, the fact that there is not a clear explanation of the process followed once a report of sexual violence is submitted.
· Student Wellbeing has reviewed the Team’s internal process for responding to a disclosure of sexual violence to ensure that it is clear and effective.
· The Sexual Misconduct Policy and Procedure is listed clearly on the ‘UC Safe’ webpage for staff and students to easily access.
· Students and staff can make a report through the Incident Reporting Tool, UC Crisis Line, Student Wellbeing, Medical and Counselling. 
Objective 5: Ensuring that our processes for investigating and resolving such complaints follow procedural fairness and are timely, fair to all parties, and, to the greatest extent possible, don’t re-traumatise people who report sexual harm or victims of sexual harm.
· The Student Wellbeing and Medical and Counselling teams are trained in trauma-informed care and prioritise the safety of the victim-survivor.
· UC Staff are required to complete mandatory training in responding to disclosures of sexual violence.
· [bookmark: _Int_tkzITAls]Students who request an investigation into their report, can request a support person to assist them throughout the process. Prior to choosing an investigation, victim/survivors are made aware of what they will experience during the investigation, so that they are in a position to make an informed choice.
· Students who submit an Incident Report of sexual violence will receive a reply within 24 business hours. Identifiable reports of sexual misconduct are investigated with approval or at the request of the victim/survivor. When all possible evidence is gathered, the report is submitted to the Student Conduct Committee for consideration by a panel consisting of UC staff. 
Objective 6: Providing information on how to access an independent review of our process and work in good faith with such independent reviews.	Comment by Mara.Eversons: Sexual Misconduct procedure and conduct rules
· https://www.canberra.edu.au/policies/PolicyProcedure/Index/1660 
Objective 7: Publicly reporting annually on the number of reported instances of sexual harm in our organisations.
· UC gathers data on the prevalence of sexual violence through our Incident Reporting Tool. The information supplied in the reports is confidential and the University’s reporting on these matters is deidentified to maintain privacy, safety, confidentiality and trust.
· UC reports on the number of instances of sexual violence on UC campuses annually, or as requested, to the Vice Chancellor.
Objective 8: Proactively collecting robust data about occurrences of sexual harm in our organisations and the effectiveness of our reporting and support systems.
· UC gathers data on the prevalence of sexual violence through our online Incident Reporting Tool. 
· The online Incident Reporting Tool is being updated to ensure a better user experience that streamlines reporting.
· UC is a participant in National Surveys reviewing the prevalence of sexual violence in Australian universities.
· UC has commissioned further independent reviews relating to sexual violence at UC and looks for ways to collect more robust data about UC’s community.
Objective 9: Working collectively in a research-informed manner to better understand and assist in addressing the prevalence of sexual harm in our wider society and develop evidence-based approaches for its elimination.
· The Respect. Now. Always. committee participates in various Communities of Practices across Australia to ensure best practice and collaboration to prevent and respond to gender-based violence.
· The Respect. Now. Always. committee works with Sexual Violence experts like OurWatch to ensure that our approach to prevention and response is informed by research.
· The Respect. Now. Always. committee has designed a Program Logic/Theory of Change to ensure that it’s approach to prevention and response are evidence-based.
· The Respect. Now. Always. committee is designing an impact evaluation framework to ensure that the initiatives being delivered are having the intended impact. Where it is identified that the initiative is not achieving the intended impact, the Respect. Now. Always. Committee will review and update the initiative to improve its impact. It is a continuous, iterative process.
UC is committed to this course of action. We welcome the Australian Government’s strong focus on addressing sexual harm, not just on university campuses but in the community in general. We will continue to work constructively with Government and victim-survivor groups.

